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1
Discussion
This is a pCR to TR 28.839 introducing the Business Roles.
2
References

[1]
3GPP TR 28.839" Study on time sensitive networking charging ".

3
Rationale

This pCR proposes to introduce the Business Roles in TR 28.839 " Study on time sensitive networking charging ". 
4
Detailed propsosal

Propose to incorporate the following change into the TR 28.839 [1].   

	First changes


4.x
Business Roles
5G system as the 5GS Bridge to support the integration with TSN, the TSN charging can be built upon the business roles as following, related to 5G Bridge management, TSN traffic transmission over the PDU Session:

- 
Mobile Network Operator (MNO): provides 5GS system as the 5GS Bridge. 
- 
TSN Service Provider (TSN-SP): provides communication services for TSN Bridge use, e.g. enterprise.
- 
TSN Service Customer (TSN-SC): consumes communication services for TSN Bridge use, e.g. end user, enterprise.
5G System features that can be used independently or in combination to enable time-sensitive communication and time synchronization, the TSN charging can be built upon the business roles as following, related to the time synchorinization configuration and capability, including the exposure of the time sensitive service, time-sensitive communication.
- 
Mobile Network Operator (MNO): provides the 5GS system features. 
- 
TS Service Provider (TS-SP): provides communication services for time-sensitive communication and time synchronization, e.g. enterprise.
- 
TS Service Customer (TS-SC): consumes communication services for time-sensitive communication and time synchronization, e.g. end user, enterprise.
In deployments, there could be business scenarios where one or more of the business roles are supported by a single enterprise. The present document does not impose any restrictions to the possible deployment scenarios.
	End of changes


